
 
 

BYLAW PROPOSAL 
 
PROPOSED BY:  Linda K. Corbett    DATE RECEIVED:  
 
BYLAW:  816. ASSAULT-CENSURE AND SUSPENSION 
 
PROPOSED AMENDMENT: Cite the bylaw (or subsection thereof) that you wish 
to change and write the bylaw as it would appear with your proposed revisions. 
Bylaw changes underlined. 
 
Section 1. Definitions of Assault and Abuse can be found in Bylaw 718-Assault and Suspension. 
 
HOW THE BYLAW WOULD BE CHANGED: Write the bylaw tracking your proposed 
changes. Underline new language and strike out language that you wish to delete. 
 
Section 1. Definitions of Assault and Abuse can be found in Bylaw 718-Assault and Suspension. When 
any person shall assault or abuse an official, jurisdiction shall vest immediately in the Board of Directors 
of this Association. An official, for the sole purpose of this specific ASA regulation, shall be defined as 
the referee, official linesman, referee assignor(s), referee administrator, player, coach, team administrator, 
tournament director(s), tournament staff, or any officer or member of the Board of Directors of this 
Association, member leagues and clubs. Misconduct towards officials may occur before, during and after 
the match, including travel to and from the match. "Assault" shall be defined as an intentional act of 
physical violence upon an official and shall include, but not be limited to, hitting, kicking, punching, 
choking, spitting at, or on, grabbing or bodily running into an official, kicking or throwing any object that 
could inflict injury, damaging an official's uniform or personal property. "Verbal Abuse" shall be defined 
as a verbal statement, which implies or threatens physical harm to an official or the official's property. 
"Physical Abuse" shall be defined as, but not limited to, using foul or abusive language toward the 
official, threatening the official with remarks that carry implied or direct threat of physical harm, and 
spewing a beverage on an official or his property. 
 
RATIONALE: Explain the rationale for your proposal and the intended effect of the 
change. 
 
The definition does not need to be in two (2) places. 
 
 
 


