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360 FEEDBACK LOOP

Coaches can submit key incidents for
the league to review, with the option
to add supplemental video.

Building healthy sporting communities.

All parties can log in to FairWhistle to
respond to each other and have
continued dialogue.
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OFFICIALS COACHES
REPORTING

FairWhistle streamlines reporting to make
sure the most important issues are
tracked, measured, and flagged for the
league- like metrics identifying specific
areas of improvement or exemplary
performance of referees, game
environment, and coach feedback.
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Hello John,
Hello John,

A new 2026 Releree Assessment is avalable for you to complete.

You have been added to the team Green Team as head coach,
Green Team vs Red Team

Please click here 10 confirm your account and set your password. Feb 5, 2026
700 PMCST

Once you've created your login credentials, please log in to access this Green Field

crganization.
Please complete the gssessment.

Thanks,

Thanks,

Gary

FairWhistle Gary
FarWhistle

CONFIRM YOUR EMAIL

Account Activation Post-Match Referee Assessment
(you can also complete assessments by logging in)
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ARIZONA

Helpful Tools & Reminders for Coaches

« Each team must complete an
assessment within 48 hours of
each match.

* The system will track each
assessment and email reminders
until complete

» Feedback is reviewed, but converting
feedback into a Key Incident quickly
notifies the league

* Incident chat feature allows coaches
and the league, to have a dialogue
within the app about the incident.

* Log in to track your Kl resolution within
the app

» Supplement your Kl with video

what gets measured, gets improved

* Rating an officialalor 2

- All feedback submitted * Please be as detailed » Giving an official all 3's (below standard)? Share
for officials will be as possible when across the board each why so they can improve.
reviewed and may also e leaving feedback so week, without any - Rating an officiala 5
be shared with the the data can provide IEEULEE GRS 1E E, (highest standard)? Tell us
individual to be used for context and drive drive development or whgat N
development and change highlight improvement .
training purposes opportunities ST
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